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Role, Scope, Legal Nature 

PART OF THE COMMISSION'S AGENDA FOR A FAIRER  AND DEEPER 
ECONOMIC AND MONETARY UNION 

 
A self-standing document of legal nature - as a reference framework to 
screen the employment and social policies at MSs level   

 
White Paper on the future of Europe's EMU, foreseen in spring 2017 

 
Builds on and complements the existing EU social acquis 
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Policy Context 

 
Consequences of the crisis 
 
Changing world of work  
 
Demographic trends 
 
Very different performances within the euro 
area 

 
 

 

Eurostat, 2015 
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THE DIFFERENCE BETWEEN THE ”ACQUIS” AND THE PILLAR OF SOCIAL 
RIGHTS 

 
 

 

From step by step  
in establishing  
the "acquis" 
towards -> 
 

 a holistic review of 
present and future 
needs for the 
whole EU 

 
 
 a greater focus on 

the challenges of 
the euro area 
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Background Documents 

A Communication on "why", "what" and "how“ 

 

A preliminary outline of the Pillar 

 

A background document on key economic, employment and social challenges 

 

A background document on the EU legal "acquis“ 

 

Background fiches on each domain covered by the draft Pillar 
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The EU Pillar Consultation 

Main Objective 

Assessment of the EU social "acquis" 

Reflect on new trends in work patterns and 
societies 

Gather feedback on the preliminary outline 
of the Pillar 

A broad public consultation on the Pillar  

On-line questionnaire by 31 December 

Work with EU social partners 

European conference by end 2016 

Should define: 

The EU social "acquis"  

The future of work and welfare 
systems 

The role of the Pillar as part of EMU 
deepening 
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Remaining issues 

Relevance to other processes: European Semester , the Social Investment 
Package, EU 2020,  etc 

 

Discrepancies between the domains – level of details 

 

EU competences vs national competences  

 

Issues and unclarities on operationalization  
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Preliminary outline of the Pillar 

Three chapters 
 

PILLAR CHAPTER 1: EQUAL OPPORTUNITIES AND ACCESS TO THE LABOUR MARKET 

PILLAR CHAPTER 2: FAIR WORKING CONDITIONS 

PILLAR CHAPTER 3: ADEQUATE AND SUSTAINABLE SOCIAL PROTECTION 

 

20 domains – 10 of particular relevance to AEIP working groups  
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Skills, education and life-long learning 

Flexible and secure labour contracts 

Secure professional transitions 

Active support for employment 

Gender equality and work-life balance 

Equal opportunities 
 

Preliminary Outline  
PILLAR CHAPTER 1: 

EQUAL OPPORTUNITIES AND ACCESS TO THE LABOUR MARKET 

a. Equal treatment shall be ensured, regardless 
of employment contract, unless different 
treatment is justified on objective grounds. 
Misuse or abuse of precarious and non-
permanent employment relationships shall be 
prevented.  

  

b. Flexibility in the conditions of employment 
can offer a gateway to the labour market and 
maintain employers' ability to swiftly respond 
to shifts in demand; however, the transition 
towards open-ended contracts shall be ensured.  
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Skills, education and life-long learning 

Flexible and secure labour contracts 

Secure professional transitions 

Active support for employment 

Gender equality and work-life balance 

Equal opportunities 
 

Preliminary Outline  
PILLAR CHAPTER 1: 

EQUAL OPPORTUNITIES AND ACCESS TO THE LABOUR MARKET 

a. Gender equality in the labour market and education shall 
be fostered, ensuring equal treatment in all areas, including 
pay, and addressing barriers to women's participation and 
preventing occupational segregation.   

  

b. All parents and people with caring responsibilities shall 
have access to adequate leave arrangements for children and 
other dependent relatives, and access to care services. 1An 
equal use of leave arrangements between sexes shall be 
encouraged, through measures such as the provision of 
remunerated leave for parents,  both men and women.  

  

c. In agreement between employers and workers, flexible 
working arrangements including in the area of working time 
shall be made available and encouraged, taking into account 
both workers and employers' needs.  



Association Européenne des Institutions Paritaires de Protection Sociale 

European Association of Paritarian Institutions of Social Protection 

Conditions of employment 

Wages 

Health and safety at work 

Social dialogue and involvement of workers 
 

Preliminary Outline  
PILLAR CHAPTER 2: 

FAIR WORKING CONDITIONS 

a. Every worker shall be informed in written form 
prior to the start of employment on the rights and 
obligations derived from the employment 
relationship.    

  

b. If there is a probation period, the probation period 
shall be of a reasonable duration; prior to its start, 
workers shall receive information on its conditions.  

  

c. Dismissal of a worker is to be motivated, preceded 
by a reasonable period of notice, and there shall be 
an adequate compensation attached to it as well as 
access to rapid and effective appeal to an impartial 
dispute resolution system.  



Association Européenne des Institutions Paritaires de Protection Sociale 

European Association of Paritarian Institutions of Social Protection 

Conditions of employment 

Wages 

Health and safety at work 

Social dialogue and involvement of workers 
 

Preliminary Outline  
PILLAR CHAPTER 2: 

FAIR WORKING CONDITIONS 

a. All employment shall be fairly remunerated, 
enabling a decent standard of living. Minimum 
wages shall be set through a transparent and 
predictable mechanism in a way that safeguards 
access to employment and the motivation to seek 
work . Wages shall evolve in line with productivity 
developments, in consultation with the social 
partners and in accordance with national practices. 
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Conditions of employment 

Wages 

Health and safety at work 

Social dialogue and involvement of workers 
 

Preliminary Outline  
PILLAR CHAPTER 2: 

FAIR WORKING CONDITIONS 

a. An adequate level of protection from all risks that 
may arise at work, with due support for 
implementation, notable in micro and small 
enterprises, shall be ensured. 
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Conditions of employment 

Wages 

Health and safety at work 

Social dialogue and involvement of workers 
 

Preliminary Outline  
PILLAR CHAPTER 2: 

FAIR WORKING CONDITIONS 

a. Social partners shall be consulted in the design 
and implementation of employment and social 
policies. They shall be encouraged to develop 
collective agreements in matters relevant to them, 
respecting national traditions, their autonomy and 
right to collective action.  

  

b. Information and consultation shall be ensured for 
all workers, including those working digitally and/or 
operating across borders, or their representatives in 
good time, in particular in the case of collective 
redundancies, transfer, restructuring and merger of 
undertakings.  
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Integrated social benefits and services 

Health care and sickness benefits 

Pensions 

Unemployment benefits 

Minimum income 

Disability benefits 

Long-term care 

Childcare 

Housing 

Access to essential services 
 

Preliminary Outline  
PILLAR CHAPTER 3: 

ADEQUATE AND SUSTAINABLE SOCIAL PROTECTION 

a. Social protection benefits and services shall be 
integrated to the extent possible in order to 
strengthen the consistency and effectiveness of 
these measures and support social and labour 
market integration. 
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Integrated social benefits and services 

Health care and sickness benefits 

Pensions 

Unemployment benefits 

Minimum income 

Disability benefits 

Long-term care 

Childcare 

Housing 

Access to essential services 
 

Preliminary Outline  
PILLAR CHAPTER 3: 

ADEQUATE AND SUSTAINABLE SOCIAL PROTECTION 

a. Everyone shall have timely access to good quality 
preventive and curative health care, and the need for 
healthcare shall not lead to poverty or financial strain.   

  

b. Healthcare systems shall encourage the cost-effective 
provision of care, while strengthening health promotion and 
disease prevention, in order to improve the resilience of 
healthcare systems and their financial sustainability.  

  

c. All workers, regardless of contract type, shall be ensured 
adequately paid sick leave during periods of illness; the 
participation of the self-employed in insurance schemes shall 
be encouraged. Effective reintegration and rehabilitation for a 
quick return to work shall be encouraged. 
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Integrated social benefits and services 

Health care and sickness benefits 

Pensions 

Unemployment benefits 

Minimum income 

Disability benefits 

Long-term care 

Childcare 

Housing 

Access to essential services 
 

Preliminary Outline  
PILLAR CHAPTER 3: 

ADEQUATE AND SUSTAINABLE SOCIAL PROTECTION 

a. Pensions shall ensure all persons a decent standard of living 
at retirement age. Measures shall be taken to address the 
gender pension gap, such as by adequately crediting care 
periods. According to national specificities, the participation of 
the self-employed in pension schemes shall be encouraged.  

  

b. Pension systems shall strive to safeguard the sustainability 
and future adequacy of pensions by ensuring a broad 
contribution base, linking the statutory retirement age to life 
expectancy and by closing the gap between the effective 
retirement and statutory retirement age by avoiding early exit 
from the labour force.  
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and future adequacy of pensions by ensuring a broad 
contribution base, linking the statutory retirement age to life 
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retirement and statutory retirement age by avoiding early exit 
from the labour force.  

  



Association Européenne des Institutions Paritaires de Protection Sociale 

European Association of Paritarian Institutions of Social Protection 

Key Questions 

On the social situation and EU social 
"acquis" 

What do you see as most pressing 
employment and social priorities? 

How can we account for different 
employment and social situations 
across Europe? 

Is the EU "acquis" up to date and do 
you see scope for further EU action? 

 

Demographic challenges – ageing of the population 
Dependency ratio 
New ways of work (self-employed, uberisation)  
links with social protection  
 
No legislative changes to EU treaties / secondary 
legislation or any kind of harmonization of social 
policy goals (indicators) or tools. 
 
Subsidiarity principle / No « one size fits all 
approach » / MSs competence to legislate on 
pensions 
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Key Questions 

On the future of work and welfare 
systems 

What trends would you see as most 
transformative? 

What would be the main risks and 
opportunities linked  
to such trends? 

Are there policies, institutions or firm 
practices – existing or emerging – 
which you would recommend as 
references? 

Demographic Trends (ageing) & 
New ways of work  & Rising inequalities 
 
Promotion of 2nd pillar occupational 
pensions, as suggested in the White Paper on 
pensions. Not III pillar, as the COM is doing… 
 
Paritarian Model! 
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On the European Pillar of Social Rights 
 

Do you agree with the approach outlined here for the establishment 
of a European Pillar of Social Rights? 
Do you agree with the scope of the Pillar, domains and principles 
proposed here? Are there aspects that  are not adequately expressed 
or covered so far? 
What domains and principles would be most important as part of a 
renewed convergence for the euro area?  
How should these be expressed and made operational? In particular, 
do you see the scope and added value of minimum standards or 
reference benchmarks in certain areas and if so, which ones? 

Key Questions 


