
 
 

 24 April 2018 

Note 10/2018 

 

Subject: Revision on the Posting of Workers Directive 

 

For information and coordination  

On 1 March 2018 the Bulgarian Presidency of the EU, the European Parliament and the European 

Commission reached a common understanding on the revision of posting of workers Directive on these 

points: 

1) Remuneration 
Posted workers benefit from the same rules as local workers from day 1. Their amount of 

remuneration must meet the level laid down in the host MS and reimbursement of expenses 

cannot be counted towards this amount. 

 

2) Single national website for each Member State 
The mandatory elements of remuneration in a MS must be available on a single national website 

so that companies that post workers are fully aware of which elements are applicable to these 

workers. If a company is penalized for not having applied an element that was not published, this 

must be taken into account by the authorities. 

 

3) Allowances and reimbursement  
Travel, board and lodging expenses are to be seen separately from remuneration, paid for by the 

employer and not deductible from workers’ salaries. 

The different allowances regimes were clarified –precisions on what has to be paid according to 

the rules in the host country. 

Double payment of travel, board and lodging expenses should be avoided. 

 

4) Conditions of accommodation for workers 
If national rules on conditions of accommodation in the host country for a local worker working 

abroad exist, they must be applied to the posted workers. 

 

5) Duration 
A posted worker can work under only the ‘hard core’ conditions –before all provisions of the 

labour law of the host country must be met, up to 12 months. Can be extended by 6 months 

with a notification of the company to the competent authorities in the host country. 

 

 

 



 
6) Collective agreements 

MSs can choose to ensure that posted workers are covered by representative collective 

agreements. 

 

7) Fraud 
MSs must ensure that posted workers are protected, at least, by the conditions of the Posting of 

Workers Directive in the case of a fraudulent posting. 

The platform for undeclared work will cooperate closely with the Committee of experts on 

posting of workers for fighting fraud related to the posting. 

 

8) Subcontracting 
The EC’s proposal has been replaced by a review clause to assess whether new measures in the 

field of subcontracting are necessary. 

 

9) Transport 
The new elements of this Directive will apply to the transport sector once the sector specific 

legislation enters into force. Until that moment, the rules of the 1996 Posting Directive shall 

apply. The Commission will have to present a specific review as regards the sector-specific 

legislation so it can take measures in case negotiations on the lex specialis get stuck. 

 

10) Collection and monitoring of data 
Member States should ensure that the user undertaking informs the temporary work agency 

about the posted workers that are temporarily working in a Member State other than the 

Member State to which they have been posted, in order to allow the employer to apply, as 

appropriate, the terms and conditions of employment that are more favorable to the posted 

worker.  

 

11) “Review” clause 
Besides the specific reviews on subcontracting and transport, the Commission will have to 

present a review on the application of the Directive 5 years after its entry into force. 

 

12) Transposition and application 
The period of transposition would be of 2 years with a blanket application in all MS at the end of 

this period. 

 

 


